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The Traumatic Brain Injury Act of 2006
builds on the law’s successes.

It directs the Health Resources and Serv-
ices Administration (HRSA) to make grants to
States to coordinate, expand, and enhance
service delivery systems and charges the
Centers for Disease Control and Prevention
(CDC) with identifying strategies to prevent
TBI, as well as increasing awareness and un-
derstanding of TBI by implementing public
education programs. Finally, the legislation di-
rects the National Institutes of Health (NIH) to
conduct much needed basic and applied re-
search on brain injury rehabilitation and devel-
opment of a cure.

With such a vast and diverse community, it
is often difficult for the TBI community to
speak with a unified voice. This bill represents
a consensus among the national stakeholders
who strongly support swift action on the bill
this year.

The Congressional Brain Injury Task Force
is dedicated to the health of these programs
as part of a larger goal of improving the qual-
ity of life for those who have sustained brain
Injuries.

Mr. Speaker, only a strong commitment will
allow us to continue the incredible advances
we have made in the area of basic brain re-
search; prevention, detection and early treat-
ment; physical and mental rehabilitation; long-
term care and patient advocacy issues.

| invite my colleagues to join me in cospon-
soring this critically important bill, and | urge
the committee of jurisdiction to consider it
without delay.

Original Cosponsors, The Traumatic Brain
Injury Act of 2006: PLATTS, ANDREWS, BOS-
WELL, BOUCHER, BoYD, BRADY (PA), BROWN
(SC), BROWN (OH), CAPUANO, CLEAVER, DAvIS
(VA), DAvis (CA), DAvis (IL), DEFAZIO, DRAKE,
EMANUEL, ETHERIDGE, FARR, GOODE, G.
GREEN (TX), HAYES, HERSETH, HIGGINS, HIN-
CHEY, HINOJOSA, HOLDEN, HOLT, INGLIS, JACK-
SON LEE, JEFFERSON, KENNEDY (RI), KILDEE,
KUHL, LOBIONDO, MARKEY, = MCCARTHY,
McCOTTER, MCDERMOTT, MCGOVERN, MCNUL-
TY, MEEKS, MILLER (FL), MORAN (VA), NADLER,

NEAL, OWENS, PALLONE, PAYNE,
RUPPERSBERGER, SANDERS, SAXTON,
SCHWARTZ (PA), STRICKLAND, TOWNS, VAN

HOLLEN, WAXMAN, WEXLER, WOOLSEY, WYNN.

REMEMBERING STAN TORGERSON
HON. CHARLES W. “CHIP” PICKERING

OF MISSISSIPPI
IN THE HOUSE OF REPRESENTATIVES

Thursday, June 29, 2006

Mr. PICKERING. Mr. Speaker, today, Mis-
sissippi pays her respect to a man whose ca-
reer in journalism and media spanned seven
decades: he was “The Voice” of the Ole Miss
Rebels for 17 years, he counted sports leg-
ends and musical stars as his friends, and any
elected official in Mississippi whom he called
was certain to respond in person. Today, Me-
ridian buries a great citizen of our State: Stan
Torgerson.

Stan passed away at Rush Hospital in Me-
ridian on Monday night at the age of 82, still
active in his lifelong media career. He told the
Meridian Star last year, “I will continue to work
as long as | think | can be productive. | be-
lieve in work ethic. | work for three reasons:
(1) It's fun; (2) I think | am reasonably good
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at it; and, (3) It gives me something to do that
| enjoy doing. For me, it's not just a way of
adding to my income. It’s fun.”

Stan began his fun work after returning from
service in the Navy during World War Il. He
became a sports broadcaster and disc jockey
and moved into radio management. He
worked markets in Memphis, Miami, and San
Diego and purchased WQIC in Meridian in
1968. While in Memphis, Stan developed a
friendship with Sam Phillips and pumped the
Sun Records sound over the airwaves as he
got to know personally the likes of Elvis Pres-
ley and Jerry Lee Lewis. During his sports
broadcasting he interviewed Babe Ruth, called
games with Hank Aaron playing, and jointly
called a game with Harry Caray. Stan used to
say “l like to watch the game on the radio.
The pictures are better.”

For 17 years Stan called play-by-play for
Ole Miss basketball; and did the same for 15
years for Ole Miss football. He called about
450 basketball games and 185 football games.
As noted during WTOK'’s tributes to Stan, he
was inducted into the National Football Foun-
dation Hall of Fame and was recognized by
the Jackson Touchdown Club as one of the
Four Most Famous Voices in Mississippi
Sports. He also received an Award of Merit
from the Ole Miss Alumni Association. He
served as an elector on the Heisman Trophy
Committee and was appointed chairman of the
Mississippi Heisman Trophy Committee in
1993 and served in that capacity for 12 years.
In 2005, Stan was appointed by Governor
Haley Barbour to a 6-year term on the Mis-
sissippi Athletic Commission.

After retiring from his radio station, Stan
went to work first as a sports stringer and later
as a reporter for the Meridian Star. After sev-
eral years in print, he moved to WTOK tele-
vision in Meridian where he worked until his
retirement last month. As a journalist Stan was
known for hard and insightful questions, but
delivered in a fair and honest manner. As a
friend, | knew Stan as a man of wit and wis-
dom. Even in retirement, he continued writing
his syndicated sports and culture columns and
hosted a monthly wine tasting.

Mr. Speaker, | hope this Congress joins me
in remembering Stan Torgerson and express-
ing our sympathy to his wife of 59 years,
Dorothy, and the families of his children Bar-
bara and Larry Stan. For over half a century
the airwaves of our country carried the sound
of Stan’s voice. It is silent now, but the memo-
ries will continue to be as vivid as those pic-
tures he painted on the radio.

CRUISE LINES OVERTIME ABUSES
HON. JAMES L. OBERSTAR

OF MINNESOTA
IN THE HOUSE OF REPRESENTATIVES

Thursday, June 29, 2006

Mr. OBERSTAR. Mr. Speaker, yesterday at
the markup session of the Committee on
Transportation and Infrastructure, there was a
great debate over whether the seaman’s wage
penalty law should be changed. These
changes have been sought by the foreign-flag
cruise industry which has had to payout mil-
lions of dollars in damages for not paying
thousands of their workers the overtime they
had accrued for working more than 70 hours
per week.
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The Members of this body may be unaware
of the types of worker abuses that have oc-
curred in the cruise industry. | am submitting
for the record the testimony of Luis Bolanos in
support of his claim in U.S. District Court that
shows the type of fear and intimidation that
cruise ship workers live under if they ask for
the overtime pay they have earned.

DECLARATION OF LUIS BOLANOS

Pursuant to 28 USC §1746, Luis Bolanos,
hereby declares, under penalty of perjury
under the laws of the United States of Amer-
ica that the following is true and correct.

1. I am a class representative in this litiga-
tion seeking unpaid overtime wages for me
and my co-workers who worked in the cater-
ing departments of Norwegian Cruise Lines
vessels. We were required by NCL to regu-
larly work more than 70 hours per week but
NCL never were paid wages for this overtime
work.

2. I was born in Penon Kundinamarca, Co-
lombia on March 2, 1943. I currently am 61
years old. I have a fifth grade education from
schools in Colombia. I read and write Span-
ish. I understand very little English, and I
can only read a little English. I have a wife,
a son and a daughter. I presently live at 14323
S.W. 180th Terrace, Miami, FL 33177. My son
is a veterinary doctor and my daughter
works for the United States government.

3. I worked for NCL for over 20 years. The
following is my service history, since 1998,
with the Norwegian Cruise Line company, as
best as I can recall:

Vessel, Dates of Employment, Job Posi-
tion:

Norway, 10/997—mid August 1998, 2d Pastry-
man.

Norway, 11/7/98-8/28/99, 2d Pastryman.

Norway, 11/99-8/12/00, 2d Pastryman and 1st
Pastryman.

Norway, Approx. 11/00-2/17/01, 1lst Pastry-
man.

4. While employed for NCL as a Pastryman,
I was responsible for making cakes, cookies,
pastries and other baked goods. I worked in
the galley of the ship. The jobs of a Pastry-
man include serving on the main food lines
in the galley, cleaning; working at outdoor
restaurant buffet once a week at midnight,
making pastries and serving the pastries to
the waiters who then served it to passengers
in the dining room; making breads and cakes
and pies and cookies. This work is done in a
designated area of the main galley. Approxi-
mately twice per week, our department had
to do what the company calls ‘“‘Deep Clean-
ing”’ before the ship would come into a U.S.
Port. Deep cleaning made the works espe-
cially hard because the cleaning we had to do
had to make our department absolutely spot-
less. We had to clean every little space and
clean up every speck of dirt. This would
sometimes make our work days a little
longer. In addition, all of the workers in the
Pastry Department had to attend Depart-
ment Meetings that lasted from 20-30 min-
utes every morning, and we had to attend an-
other meeting at night once a week or once
every two weeks. As a member of the crew,
I also had to attend and participate in Fire
and Life Boat Drills approximately once per
week which would take approximately 1-1%
hours.

5. The itinerary of the Norway was almost
always from Miami to various islands in the
Caribbean and back to Miami. When I signed
on and off the ship, I always signed on and
off in Miami, which is where my voyages
ended and I was paid my salary. I do recall
the ship sailing some of the time in Europe,
but mostly we sailed to and from Miami.
When we sailed out of Miami, the voyages
were normally 7 day voyages from Miami to
the Caribbean and back.
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6. During the period from October 1997
through February 17, 2001, in every week I
worked I always worked about 100 hours per
week. My standard work hours were as fol-
lows:

Sunday thru Friday: 1:00 a.m.-10:00 a.m.;
1:00 p.m.- 3:00 p.m.; 4:30 p.m.-8:00 p.m. Thus,
I worked approximately 142 hours per day
Sunday through Friday.

Saturday: 4:00 a.m.-8:00 a.m.; 11:00 a.m.-8:00
p.m. plus 2 additional hours during which I
was required to work at the midnight buffet.
Thus, on Saturday, I worked a 15 hour day.

7. I observed the hours worked by the other
pastry chefs on the ship. They worked usu-
ally from 9:00 a.m.-3:00 p.m. and 5:00 p.m.—
11:00 p.m. every day. Thus, they worked ap-
proximately a 12 hour work day.

8. In the course of a 10 month tour of duty,
I would work with approximately 14-15 dif-
ferent workers. These would include the
workers who were on the ship when I started
my contract, and the individuals who re-
placed these workers as their contract peri-
ods finished.

9. During the twenty years that I worked
for NCL, on the S/S Norway, I had daily op-
portunities to observe the hours of work of
other people in the food preparation and han-
dling departments, as well as the pantry and
utility workers. There are close to 150 people
who worked at any one time in the ship’s
galley. In the Pastry Department, I observed
that the other workers all would work more
than 70 hours per week. As I recall, the fol-
lowing is the number of Pastrymen I worked
with: between 1998 and 2001, we had four (4)
2d Pastrymen, one (1) lst Pastryman, and
two (2) Assistant Pastrymen, except that
there were some periods of time that we
would carry only three (3) 2d Pastrymen.
Based on my personal observation, these
NCL employees, on the vessel on which I was
employed, all worked 12 or more hours a day,
at least six and sometimes seven days a
week. All worked in excess of 70 hours a
week. The workers, when we had some free
time, would talk about our long hours.

10. I learned what my schedule was by what
I was told by the Chef, by observing the
other workers, and knowing all of the work
I had to accomplish each day. The volume of
the work I had to do required me to work the
long hours I described. There was no written
schedule of my hours. It did not matter who
my supervisor was. My supervisors, the Ex-
ecutive Chefs on the ship, often changed.
When a new Executive Chef came aboard the
ship, my hours would remain the same, and
so did the other Pastry Chef’s hours remain
the same.

11. During the entire time that I worked
from October 1997 through February 17, 2001,
I was never paid extra overtime pay for the
hours that I worked in excess of 70 hours per
week, as was called for by the contract be-
tween Norwegian Cruise Lines and the Nor-
wegian Seaman’s Union.

12. Sometime during my service with NCL
I became aware that there was a union that
had a contract which affected my employ-
ment with NCL. This union is known as the
Norwegian Seafarer’s Union. I learned about
it by seeing a copy of the agreement between
the company and the union which was in a
little red booklet. In 1998, I was given a copy
of the contract. In the booklet it states that
the pay scale is attached as ‘““‘Annex 1”°. How-
ever, the pay scale was not attached to the
contract, and while I worked for the com-
pany, I never saw the pay scale which sup-
posedly set my base pay and monthly total
guaranteed wage, and overtime rates. Trial
exhibit ‘8" is a copy of the little red book I
was given on the ship.

13. I never saw any union employees or
workers come aboard the Norway to discuss
the contract it had with NCL. I never met a
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union representative, and none ever came on
the ship while I worked on it. I know of no
officers or other employees of the union.

14. Workers on the ship are very much
afraid of losing their jobs. Many of them,
like me, come from poor families in poor
countries. The union cannot prevent people
from being fired for trivial things, and there
is no guaranty that you will be rehired at
the end of your contract. For these reasons,
people on the ship do not complain about
conditions or the lack of payment of over-
time because they are afraid they will be
called a troublemaker by supervisors and
soon be fired. For people from poor coun-
tries, such as from where I came, working on
a cruise ship is a good paying job even
though the working conditions are terrible. I
did not complain about not being paid over-
time because I could not afford to lose my
job. I had a family to support and they de-
pended on the money I earned.

15. I heard from about 2 people I knew on
the ship that said that they complained to
an Executive Chef or one of the Sous Chefs
about not being paid for overtime hours
worked and they were told that the company
did not have the money to pay overtime,
that is why we were not paid overtime.

16. I worked 7 days a week for as many as
10 months consecutively during my contract
periods. I would not see my family for long
periods of time which was very sad, however,
I had to work, otherwise, my family would
have suffered.

17. As a Pastryman, I was given $15 per
week for my special skills in preparing items
for what is known as the Chocaholic buffet,
which was a midnight buffet with many
deserts and pastries. The money I was paid
was not for overtime, even though at times
on my monthly pay check the weekly $15
payment was listed in a category called
“Overtime’”. This was paid to me and the
other Pastrymen as bonus pay for doing the
work for the special function, a side job, and
it was not for the time we spent preparing it.
In late 1997 and early 1998, I was being paid
around $180 per month in bonus money for
preparing the Chocaholic Buffet. In mid-1998,
this bonus was reduced to around $60 per
month.

18. I was very diligent about how I did my
job, and I tried to make sure that everything
I and my co-workers made was of good qual-
ity. In January 2001, I was reprimanded for
throwing out a sponge cake that did not
come out well. It was baked with frozen eggs
because the galley had run out of fresh eggs.
The frozen eggs did not work well in the bat-
ter, so the cake did not rise well. I knew that
this cake could not be served to the pas-
sengers. I was reprimanded for throwing it
out. Then, in February 2001, I was again rep-
rimanded for having taken some tin bake
pans that had been washed to my station. I
did not know it, but some of the pans were
not washed well and were still somewhat
dirty. During an inspection, the pans were
seen by a supervisor and he blamed me for
having dirty pans in my station. I had not
used the pans yet, and did not know that
they were not perfectly clean. I would not
have used them when it came time to bake
with them. Still, I was blamed and was told
to sign the warning they tried to give me or
be fired. As I felt I was not at fault, I told
them I would not sign the warning, so I was
fired.

19. I never was told that a supervisor had
to give me a special order or I had to ask for
approval to work the hours necessary to get
the work done. There were no time clocks or
time sheets or other methods, of which I am
aware, by which NCL recorded the working
hours of the crew members in my depart-
ment. However, my supervisors knew the
long hours I was working, and those of the
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other workers in my department, because it
was the supervisors who directed me to get
the work done. They would come and observe
the work, and required it to be completed to
their satisfaction.

20. On my pay envelope and the payroll
register there never was a listing of the num-
ber of hours I worked multiplied by an hour-
ly rate showing extra overtime pay.

21. After I was fired by NCL, I took a job
in a ‘“Publix” supermarket, bagging gro-
ceries.

——————

RECOGNIZING AUSTIN MICHAEL
MARTENS FOR ACHIEVING THE
RANK OF EAGLE SCOUT

HON. SAM GRAVES

OF MISSOURI
IN THE HOUSE OF REPRESENTATIVES

Thursday, June 29, 2006

Mr. GRAVES. Mr. Speaker, | proudly pause
to recognize Austin Michael Martens, a very
special young man who has exemplified the
finest qualities of citizenship and leadership by
taking an active part in the Boy Scouts of
America, Troop 9, and in earning the most
prestigious award of Eagle Scout.

Austin has been very active with his troop,
participating in many Scout activities. Over the
many years Austin has been involved with
Scouting, he has not only earned numerous
merit badges, but also the respect of his fam-
ily, peers, and community.

Mr. Speaker, | proudly ask you to join me in
commending Austin Michael Martens for his
accomplishments with the Boy Scouts of
America and for his efforts put forth in achiev-
ing the highest distinction of Eagle Scout.

TRIBUTE TO LISA NOWAK
HON. CHRIS VAN HOLLEN

OF MARYLAND
IN THE HOUSE OF REPRESENTATIVES

Thursday, June 29, 2006

Mr. VAN HOLLEN. Mr. Speaker, | rise today
to commend one of my constituents, Lisa
Nowak, a member of the National Aeronautics
and Space Administration’s (NASA) space
shuttle Discovery crew set to perform the
STS—-121 mission to the International Space
Station on July 1, 2006. Ms. Nowak was se-
lected as one of seven members of the Dis-
covery crew, where she will serve as a mis-
sion specialist.

With her experience in the U.S. Navy and at
NASA, Ms. Nowak’s participation in the STS—
121 mission represents the culmination of a
career filled with numerous accomplishments.
Ms. Nowak graduated from C.W. Woodward
High School in Rockville, Maryland and went
on to obtain a Bachelor of Science degree in
Aerospace Engineering from the U.S. Naval
Academy in 1985 and Masters of Science de-
gree in Aeronautical Engineering from the U.S.
Naval Postgraduate School. After receiving
her commission from the U.S. Naval Academy
in 1985, Ms. Nowak became a Naval Flight
Officer in 1987. While serving as a Naval test
pilot, Ms. Nowak received several prestigious
awards, including the Navy Commendation
Medal and Navy Achievement Medal. In 1996,
Ms. Nowak was selected by NASA, becoming
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